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Where’s there’s

blame, there’s
a claim...

How often have we heard that
phrase? Some have suggested
that the introduction of fees in

the Employment Tribunal and the
consequent reduction in the number
of Employment Tribunal clalms
raised in the Employment Tribunal
has resulted in employment law
creating little risk for business,
thereby avoiding the need for
proper employment law advice and
support. But is this right?

What's the risk?
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The need to take care
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